
Appendix 1 

 

Overview and Scrutiny Work Programme development 2024/25 - Corporate 
Resources OSC  

Remit: 

1. the management of the Council’s financial, human and physical resources  

2. support for the democratic process  

3. the involvement of the people and communities of Gateshead in the work of 
the Council  

4. capacity building in communities, volunteering and resilience  

5. social inclusion, equalities and diversity  

6. the Council’s arrangements for securing efficiency and value for money; and 
the development and operation of the Council’s procurement strategy. 

 

Suggestions: 

 
• 12 month progress report on the Review of Community Wealth Building  

 
• Review of Regent Funeral Services  

 
• Food Poverty 

 
• Fuel Poverty 

 
• House building – implications of vacant sites in relation to new homes bonus 

and council tax on new homes and capital receipts. 
 

• Resilience and Emergency Planning Annual Update 
 

• Annual report on implementation of the Workforce Strategy (including an 
update on the Council’s appraisal process) 
 

• Health and Safety Performance Annual Report 
 

• Budget Review 
 

• Information Governance Annual Report 
 

• Complaints annual report 
 

• Performance Management and Improvement Framework – 6 monthly updates 
 

• Corporate Asset Management Plan Annual Update (to incorporate assets that 
are no longer in use)  


